
Employment Options 

for People with Down 

syndrome
Including navigating the NDIS

Introducing special guest APM Futures



Acknowledgement of Country
DSNSW acknowledges the Traditional Aboriginal and Torres Strait 

Islanders Custodians of the land on which we are based as being the 

original peoples of this country.

Here in this virtual space as we meet from places all across Sydney, 

we recognise the Gadigal people of the Eora Nation being the 

traditional custodians of this place we now call Sydney.

We pay deep respect to Elders, past, present and emerging.



Today’s session

Down Syndrome NSW Employment 

Connections Program

What we do

Introducing APM Futures – Overview of 

NDIS Supports

How to get involved – next steps

Questions



Housekeeping

On mute but sing out if you need to!

If you have a question: write in the chat box or put 

your hand up and we will try to respond 

Question time at the end of the session 

More questions?

employmentconnections@dsansw.org.au

mailto:Employmentconnections@dsansw.org.au


What We Do 

We provide tailored support and advice 

to interested employers

We support adults with Down syndrome 

through each stage of their employment 

journey with our Work Readiness 

Program

We connect ‘work ready’ people with 

Down syndrome to employment support 

providers and employment opportunities



Training

We support adults with Down syndrome through each stage of their employment 

journey with our Work Readiness Program



Training

Tailored support and advice to interested 

employers



REVIEWSUPPORTONBOARDINGCONNECTIONINTAKE
CAPACITY 

BUILDING

DSNSW Employment Connections Program

FOR EMPLOYEES WITH DOWN SYNDROME :

Intake: 

Understanding Your 

Needs, Experience, 

Skills and Strengths

Capacity Building: 

Work Readiness 

Program; Capacity 

BuildingCourses and 

Workshops, Job

Ready Pool

Connection: 

Job Matching; 

Job Description 

and Role 

Refinement;

Onboarding: 

Dedicated Pre-Start 

Support;Checklists; 

Champion In Your 

Corner, Contract 

Support;Facilitation; 

Engagement and Co-

Ordinationof On The 

Job SupportProvider 

(WhereRelevant)

Support:

Meetings at Weeks 1,2,

4, 12,One on One and 

withAll Key 

Stakeholders; Ongoing 

Advocacy, Support and 

Expertise; Family 

Liaison

Review:

12 WeekReviewand 

Evaluation; Next 

Steps Planning; 

Ongoing

NDIS Funded



FOR INCLUSIVE EMPLOYERS :

Intake: 

Understanding Your 

Needs, Vision,

Organisation and Role

Capacity Building: 

Understanding Down 

Syndrome In The 

Workplace Workshop, 

Resources, Fact Sheets

Connection:

Job Crafting; Site 

Visit; WHS and 

Site Safety; 

Alignment with 

Employee Profile

Onboarding: 

Preparation; Finalisation 

of Job Descriptionand 

Contract; Engagement 

and Co-Ordination of 

On The Job Support 

Provider (Where 

Relevant); StartStrong

Support:

Meetings at Weeks 1,2,

4, 12;Ongoing 

Expertise and Support

Review:

12 Week Reviewand 

Evaluation; Next 

Steps Planning; 

Ongoing

REVIEWSUPPORTONBOARDINGCONNECTIONINTAKE
CAPACITY 

BUILDING

DSNSW Employment Connections Program



In Summary, 

We deliver expert training to interested 

employers on Down syndrome and how to 

create and maintain an inclusive workplace

We provide overview support for the 

person with Down syndrome as they 

establish themselves into their new job

We work with the employee with Down 

syndrome, their employment support and their 

employer to develop positive work relationships



Given the chanceand time, 

together with the 

understanding and supported 

skills, people with Down 

syndrome can achieve great

thingsand fulfil their goals.

Because, 



@DownSyndromeNSW

@downsyndromensw

Thank You!

Down Syndrome NSW

E: employmentconnections@dsansw.org.au

P : (02) 9841 4444

https://www.facebook.com/DownSyndromeNSW/
https://www.facebook.com/DownSyndromeNSW/
https://www.instagram.com/downsyndromensw/
mailto:employmentconnections@dsansw.org.au

